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The Four Pillars of our Curriculum

- The entitlement to learning and achieving potential 

through person-centered learning pathways for everyone

- The growth in a safe, happy and nurturing environment 

based on positive and trusting relationships and shared 

values

- A passion for learning in facilitating curiosity for life

- The recognition and promotion of developing identity 

through acquiring 21st century skills and a sense of 

belonging through taking graduated risks, embracing 

challenges and daring to step out of one’s comfort zone



The Four Curricula within our Curriculum

1. Planned curriculum - focus on the aims and content 

of what is to be taught and learnt (intent)

2. Delivered curriculum – refers to what is actually put in place for 
students in the school (implementation)

3. Experienced curriculum - refers to the formal learning actually 
experienced by students regarding the learners, what knowledge 
and perspectives they bring, their ability to learn and their 
interaction with the curriculum

4. Hidden curriculum – refers to the messages 

communicated by the school concerning values, beliefs, 
behaviours and attitudes



LONSDALE SCHOOL CURRICULUM



DEVELOPING

INDIVIDUAL LEARNING PATHWAYS
 Baseline assessment

 Aspirations and Dreams

 EHCP with needs, aims and outcomes

 National Curriculum and statutory requirements

Working together to develop aspirational, individualised curriculum 
pathways

 Timetabling

 In-house specialism

 Collaboration

 Working with exam boards

 Cross-curricular opportunities



NEW HORIZONS – LONSDALE’S 

INDIVIDUAL LEARNING FRAMEWORK

Individual Learning Plan                Horizon Targets Dreams and Aspirations



TEACHING AND LEARNING –
HOW DO WE MONITOR, EVALUATE, MODERATE, REVIEW AND DEVELOP 

WHAT IS GOING ON IN THE CURRICULUM?

 Teaching &Learning Policy

 Shared Planning – long-, medium- and short-term planning (curriculum mapping, 

overviews and schemes of work in cycles, termly curriculum overviews on website, 

daily lesson planning)

 Moderation of pupils’ work (internally and externally)

 Peer-to-peer support/visits/observations and team teaching

 SLT monitoring through learning walks, observation, monitoring of planning and 
pupils’ work folders

 Assessment – data analysis – What does school , class or individual data tell us? What 

can we learn from the data?



 Termly progress meetings (SLT – teachers – parents – pupils – teams)

 Annual EHCP Review meetings

 Subject leadership

 Networking 

 Pupil, staff and parent voice (questionnaires, face-to-face, meetings)

 Educational developments, e.g. changes to RSE education, new Ofsted framework, 
statutory requirements, National Curriculum changes

 Governors’ visits to school and REP

 Team meetings

 Sharing good practice

 Collaboration – What can we learn from and share with others?

TEACHING AND LEARNING –
HOW DO WE MONITOR, EVALUATE, MODERATE, REVIEW AND DEVELOP 

WHAT IS GOING ON IN THE CURRICULUM?.......CONTINUED




